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26.04 Limitations of Union Leaves. 

In the event the Company is of the opinion that the duties being 
performed by an employee are not within the intent of this Article, 
the Company shall notify the employee and the Union and allow 
the employee an opportunity to cease such duties. 

of such employee to sickness payments the first day of such 
re-employment shall be considered as such employee’s first 
day of absence because of sickness, 

Such leave of absence for an employee shall be terminated at 
his/her request prior to the expiration of such leave of absence 
only in case the employee is able to perform on a full-time 
basis the Company duties required of such employee. The 
term “full-time basis” as used in the preceding sentence shall 
not be construed to deny to such employee incidental 
participation in Union matters without pay if excused by the 
Company -for such purposes. An employee requesting to 
return from Union leave under this pa.ragraph shall give 
his/her supervisor reasonable notice. 

The termination of this Agreement by either party shall not 
affect the leave status or re-employment rights of an employee 
who is on leave of absence granted under 26.02. 

Notwithstanding the provisions of 21.02, employees on such 
leaves of absence shall not be entitled to receive from the 
Company any pay or compensation for time consumed in 
meetings with Management, or necessarily consumed in 
traveling to and from such meetings. 

ARTICLE 27 
DISTRIBUTION OF AGR.EEMENT 

27.01 Distribution to .Employees. 

The Company shall have this Agreement printed in a union shop 
and distributed to all of its present employees and shall hand a 
copy to all employees when they begin work with the Company. 
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